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Utility Maintenance
1. [bookmark: _GoBack]Advanced Maintenance of Traffic (MOT) (maximum 2; Intermediate MOT prerequisite)
2. Backflow Repair Certification and Backflow Tester Certification (maximum 4)
3. Backflow Supervisor Certification (maximum 4)
4. Basic Asbestos Worker and Asbestos Supervisor Certification (maximum – department director determines based on operational need; subject to pre-training medical questionnaire and physical examination provided by the City)
5. Confined Space Supervisory Certification (maximum 4; requires respiratory training and respirator fit test)
6. Electrical Journeyman Certification (maximum 4)
7. Signs and Markings Levels I, II, and III (maximum 4)
8. Welder I and II Certification (maximum 2)
9. Welder III Certification (maximum 2; Welder I and II prerequisite)
10. Class III Water Distribution License (no maximum; 5%)

Water and Wastewater Treatment
1. Confined Space Supervisory Certification (maximum 3 in Water and maximum 5 in Wastewater; requires respiratory training and respirator fit test)
2. Electrical Journeyman Certification (maximum 4 each area)
3. Instrumentation and Calibration (maximum 3 in Water and maximum 5 in Wastewater)
4. Welder I and II Certification (maximum 2 in each area)
5. Welder III Certification (maximum 2 each area; Welder I and II prerequisite)

Upon the successful acquisition of the above listed certifications/licenses, not including the Electrical Journeyman course/certification and the Basic and Supervisory Asbestos Certification, the employee shall receive a two and one-half percent (2.5%) pay incentive that shall be paid separate from the base salary but will be considered for the purpose of determining the applicable overtime rate of pay.

The incentive pay allotment for the successful completion of the Electrical Journeyman course and certification and the Basic and Supervisory Asbestos certification, the employee shall receive a five percent (5%) pay incentive. The incentive shall be paid separate from the base salary but will be considered for the purpose of determining the applicable overtime rate of pay. 

In all certificate programs, it will be the responsibility of the employee to maintain their certification. If the employee for any reason loses or fails to maintain the certification, the incentive pay benefit will cease and the employee’s rate of pay, at the City’s option, may be reduced accordingly. 
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